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	Disability Benefits

	

	


			Disability is an illness, injury, or other condition (ex.: surgery, pregnancy, complications from pregnancy, catastrophic or major chronic condition) that prevents you from performing the full duties of your job.

Disability Insurance is a paid benefit available to eligible employees who are out due to their own illness or injury.

	
	






            Disability benefits are available for Academic Division employees enrolled in the VRS or ORP retirement plan, with the exception of employees in the Traditional Sick Plan, as well as Medical Center Team Members and Housestaff.


If you are unable to work due to your own health condition, notify your manager of your need for a leave of absence as far in advance as possible. 


Follow the instructions indicated below based on your classification to contact the appropriate disability vendor. 


Refer to the Frequently Asked Questions (FAQs) below for additional topics.



      




	











	
		Disability for Academic Division Employees in the Virginia Sickness & Disability Plan (VSDP)

					
Available for eligible employees who are enrolled in the VRS.


			


		

    
        Who is eligible for the VSDP?

        
            
            
        
    

    
        When am I eligible for Short-term disability under the VSDP?


If you were hired on or after July 1, 2009, your non-work-related disability coverage begins after one year of continuous employment. You are eligible for work-related short-term disability coverage from the first day of employment.


Employees in the Traditional (Personal) Sick plan do not have disability benefits but they should have their manager input their Personal Sick Leave for time off related to a health condition.


Employees must contact Alight, the VSDP administrator, to file a disability claim within 14 days of the date of illness or injury or some of the benefits may be denied. Alight may be reached by phone at 877-928-7021.


Employees injured at work should also follow the Work Comp process.


Employees in the VSDP and the Traditional Sick Plan should contact our partner firm, UNUM, Monday through Friday between 8:00 AM and 8:00 PM EST at 866-269-0979. You may also file a request or submit forms electronically via the UNUM website. For your first visit to the website you will need to register an account.



         VSDP Handbook
    



	

    
        How do I file a claim for short-term disability?

        
            
            
        
    

    
        Notify your manager of your need to take time off related to an injury or illness. Keep your manager informed of your expected return to work date.


Contact Alight, the VSDP administrator, to file a disability claim within 14 days of the date of illness or injury or some of the benefits may be denied. Alight may be reached by phone at 877-928-7021.


Contact UNUM to apply for a leave of absence that would run concurrently with your disability claim. Our partner firm, Monday through Friday between 8:00 AM and 8:00 PM EST at 866-269-0979. You may also file a request or submit forms electronically via the UNUM website. For your first visit to the website you will need to register an account.


If you would like to supplement your disability benefits with your own paid time off, please email the request to leave@virginia.edu. Please reach out no sooner than 30 days prior to your expected event to request this supplement. This request is for benefits that are paid at less than 100% of your salary.


Provide a return to work clearance from your medical provider to the HR Leave Team, leave@virginia.edu, at least three days prior to your planned return date. 



Alight will ask for:


	
	Your job title and agency name

	
	
	Date of birth

	
	
	Current mailing address

	
	
	Brief description of your disability

	
	
	Whether you have filed a workers’ compensation claim

	
	
	Last day you were - or will be - able to work

	
	
	Contact information for your doctor / licensed healthcare professional (Name, address, phone, and fax)

	



You will receive an information packet with forms that must be submitted before Alight can complete its review of your claim. Refer to the VSDP Handbook for more details about the forms below.


Submit to Alight:


	
	Attending Physician Statement- you are responsible for ensuring your provider complies with this requirement. Your provider will have 10 days to mail or fax the form Attending Physician Statement to Alight. The fax number is 720-456-4784 and is included on the form If Alight does not receive the form within this period, your claim will be denied and your case closed.

	
	
	Authorization for Release of Medical Information

	



Submit to UVA HR (leave@virginia.edu or fax 434-924-4042)*:


	
	Reimbursement Agreement (do not include Social Security number)

	
	
	VSDP Outside Earned Income Reporting for Short-Term Disability Notification

	



*Please do not send protected health information (PHI) that is privileged and confidential to UVA HR via fax.



        
    



	

    
        How does short-term disability work?

        
            
            
        
    

    
        The maximum short-term disability benefit is 125 workdays, including paid holidays. If you are still disabled after that period, you will be evaluated for long-term disability by Alight.


There is a 5 business day waiting period. Employees or their managers should enter their own paid time off during this period before benefits begin.


Please note that they waiting period could be longer due to reporting period issues or if the employee is out for their condition has not yet experienced a disabling event under the plan. Alight will indicate the period on the approval letter to the employee.


Income replacement depends on the length of employment in the VSDP plan, see the VSDP Handbook for the amount of benefit.


Time towards your benefits may include prior service, without a break of more than 30 days, at another state agency. If you have had prior service under the Virginia Sickness and Disability plan with another state agency, prior to joining UVA, please email leave@virginia.edu to let us know.



        
    



	

    
        How does long-term disability work?

        
            
            
        
    

    
        Long-term disability is a condition that prevents you from performing the full duties of your job for an extended period of time. VSDP's long-term benefit begins after 125 workdays of short-term disability as determined by Alight.


Long-term disability provides 60% of your pre-disability income. If you are approved for work-related long-term disability, your VSDP benefit will be offset by your workers’ compensation benefit.


Long-Term Disability Working: If you can work at least 20 hours / week, but cannot perform full duties, you may be eligible for long-term disability - even while you are working. Check the VSDP handbook for more details.


A note on Disability Credits:


If you go on long-term disability, you must use these credits. Eight disability credits equal one day of 100 percent income replacement.


When am I eligible for Long-term disability?


If you were hired on or after July 1, 2009, your non-work-related disability coverage begins after one year of continuous employment.


Your eligibility for work-related disability coverage is effective from the first day of employment.


If you were hired before July 1, 2009, you became eligible for non-work-related as well as work-related disability coverage upon employment.


How do I apply for Long Term Disability?


If you will be out for more than 125 workdays, your disability claim will be reviewed for long-term disability. The following forms must be submitted to Alight:


	
	Authorization for Release of Medical Information.

	
	
	Long-Term Disability Repayment Agreement.

	
	
	VSDP Outside Earned Income Reporting for Long-Term Disability.

	
	
	Request for Health Insurance Credit (VRS-45)

	
	
	W-4 Form

	




        
    



	

    
        How does catastrophic disability work?

        
            
            
        
    

    
        If your disability becomes catastrophic, your income will be replaced at 80% for the duration of the catastrophic event.


To qualify, you must be unable to perform at least two of these six daily activities:


	
	Bathing

	
	
	Dressing

	
	
	Eating

	
	
	Maintaining continence

	
	
	Using the toilet

	
	
	Getting in and out of bed and chairs

	



Your condition may also be considered catastrophic if you have a severe cognitive impairment (ex.: Alzheimer’s disease), and you require substantial supervision or are placed under guardianship.



        
    



	

    
        How does long-term care work?

        
            
            
        
    

    
        Basic VSDP Long Term Care


If you are enrolled in a Virginia Retirement System plan and participate in the Virginia Sickness and Disability Program (VSDP), you are covered under the Basic VSDP Long Term Care Plan at no cost to you.


The maximum daily benefit amount is $96, with a lifetime maximum of $70,080


Members with VSDP Long Term Care may call 800.761.4057 to start a claim


Genworth Long Term Care


Genworth Long Term Care is not accepting any new enrollments, but it is honoring the terms of all current policies. Contact Genworth Long Term Care at 866.859.6060 for additional information.


Resources


Basic VSDP Long-Term Care Plan


Virginia Retirement System’s Announcement about Genworth



        
    



















  














	
		Disability for Academic Division Employees in the ORP retirement plan

					
Academic division employees in the ORP retirement plan have short and long-term disability coverage through UNUM. Eligibility begins as of your hire date or start into a new position if you are enrolled in the ORP plan.


			


		

    
        How do I file a claim for short-term disability?

        
            
            
        
    

    
        Notify your manager or supervisor of your need for time off from work and your expected return date, if known. Follow departmental call-out procedures until your claim is approved.


You can contact our partner firm, UNUM, Monday through Friday between 8:00 AM and 8:00 PM EST at 866-269-0979. You may also file a request or submit forms electronically via the UNUM website. For your first visit to the website you will need to register an account.  


Provide a return to work clearance from your medical provider to the HR Leave Team, leave@virginia.edu, at least three days prior to your planned return date.


UNUM will provide the forms required for completion by you and your physician; however, you are responsible for ensuring your physician provides the requested information to UNUM in a timely manner.


You will need to provide the following information when contacting UNUM:


	
	Employer

	
	
	Plan number (912707)

	
	
	Name

	
	
	Social Security number

	
	
	Nature of claim

	
	
	Last day at work

	
	
	Physician contact information

	





        
    



	

    
        How does short-term disability work?

        
            
            
        
    

    
        The maximum short-term disability benefit is 6 months, including paid holidays. If you are still disabled after that period, you will be evaluated for long-term disability by UNUM. 


Please note that work related injuries are not covered under UNUM's Short Term Disability plan. Please see the Worker's Compensation page for details related to these injuries.


Short Term Disability for Staff


UVA STD Overview (Univ Staff in ORP)


	
	Immediate eligibility

	
	
	Five-day waiting period

	
	
	100% of salary for up to 25 workdays (i.e., 200 hours)

	
	
	80% of salary through the 180th calendar day of disability

	
	
	The ORP Disability Plan benefit coverage takes 5 business days before it begins. You or your supervisor should enter your own paid time off in order for you to receive pay before your disability benefits begin. 

	
	
	If you would like to supplement your disability benefits with your own paid time off, please email the request to leave@virginia.edu.  This request is for benefits that are paid at less than 100% of your salary.  Please reach out no sooner than 30 days prior to your expected event to request this supplement.

	
	
	Employees will receive pay for Short-Term Disability through the normal UVA pay schedule. If your benefits are not approved by UNUM in time for payroll processing, benefits will be paid on the next check. Any PTO utilized for time that is later approved under the STD plan will be adjusted and returned to your balance.

	



Short Term Disability for Faculty


UVA STD Overview (Faculty in ORP)


Immediate eligibility


No waiting period before benefits begin



100% of salary for up to 180 calendar days



Nine-month faculty will receive 180 calendar days of disability leave. Short-term disability will be paid on days which you would normally be paid. Short-term disability days without pay still count toward the 180 calendar day short-term disability leave period.




        
    



	

    
        How does long-term disability work?

        
            
            
        
    

    
        ORP Staff LTD Plan Overview


	
	If you become totally disabled, you are eligible for income replacement benefits. You are considered totally disabled if you are unable to work in any occupation for which you are “reasonably fitted by education, training, or experience” due to sickness or bodily injury.

	
	
	You are eligible for coverage if you are an active employee in the United States working a minimum of 20 hours (part-time employees) or 32 hours (full-time employees) per week.

	
	
	Begins at the end of the standard disability period and continues for the duration of disability, or until normal Social Security retirement age

	
	
	Pays a monthly income benefit equal to 60% of monthly salary, offset by Social Security or workers’ compensation benefits

	
	
	Benefit cannot exceed $20,000 / month

	
	
	Plan includes annual 3% cost-of-living increment and continued contributions to ORP

	



ORP Faculty Plan Overview


	
	If you become totally disabled, you are eligible for income replacement benefits. You are considered totally disabled if you are unable to work in any occupation for which you are “reasonably fitted by education, training, or experience” due to sickness or bodily injury.

	
	
	You are eligible for coverage if you are an active employee in the United States working a minimum

	of 20 hours (part-time employees) or 32 hours (full-time employees) per week.

	
	
	Begins at the end of the standard disability period and continues for the duration of disability, or until normal Social Security retirement age

	
	
	Pays a monthly income benefit equal to 66.6667% of monthly salary, offset by Social Security or workers’ compensation benefits

	
	
	Benefit cannot exceed $20,000 / month

	
	
	Plan includes annual 3% cost-of-living increment and continued contributions to ORP

	




        
    



















  














	
		Disability for Medical Center Team Members 

					
Medical Center Team members have short- and long-term disability coverage through the UNUM insurance company. UVA pays the entire base plan amount. Members are eligible for disability benefits after 180 days of employment.


			


		

    
        How do I file a claim for short-term disability?

        
            
            
        
    

    
        Notify your manager or supervisor of your need for time off from work and your expected return date, if known. Follow departmental call-out procedures until your claim is approved. 


Please contact our partner firm, UNUM, Monday through Friday  between 8:00 AM and 8:00 PM EST at 866-269-0979. You may also file a request or submit forms electronically via the UNUM website. For your first visit to the website you will need to register an account.  


UNUM will provide the forms required for completion by you and your physician; however, you are responsible for ensuring your physician provides the requested information to UNUM in a timely manner.


There is a 14 calendar day waiting period. Employees, their managers or timekeepers should enter their own PTO during this period before benefits begin in order for the employee to receive pay for that period. UNUM will indicate when the paid benefit period starts in the approval letter sent to employees.


If you would like to supplement your disability benefits with your own paid time off, please email the request to leave@virginia.edu.  This request is for benefits that are paid at less than 100% of your salary.  Please reach out no sooner than 30 days prior to your expected event to request this supplement.




        
    



	

    
        How does short-term disability work?

        
            
            
        
    

    
        The maximum short-term disability benefit is 6 months. If you are still disabled after that period, you will be evaluated for long-term disability by UNUM.


Please note that work-related injuries are not covered under UNUM's Short Term Disability plan. Please see the Worker's Compensation page for details related to these injuries.


Short-term coverage provides a weekly benefit of 60% of your salary beginning on the 15th day of continuous disability. The period before benefits begin (waiting period) could be extended if the employee is out for their condition has not yet experienced a disabling event under the plan. 


Employees will receive pay for Short-Term Disability through the normal UVA pay schedule. If your benefits are not approved by UNUM in time for payroll processing, benefits will be paid on the next check.


	UVA STD Overview (MC Team Members)
	UVA STD Overview (MC Execs)




        
    



	

    
        How does long-term disability work?

        
            
            
        
    

    
        Medical Center Team Members LTD Plan Overview


UNUM will review begin the review for Long-term disability eligibility for employees who are on a leave of absence for five months. This is for employees who are benefited and on a Short-term disability claim or missing time due to a Workers Comp related absence.


The elimination period before LTD eligibility is 180 days. This is the number of

days that must pass after a covered accident or illness before you can begin to receive benefits.


You are eligible for coverage if you are an active employee in the United States working a minimum of 20 hours per week. Coverage provides 60% of your monthly income, up to a maximum payment of $20,000.


Benefits continue for the duration of the disability up to normal retirement age as defined by U.S. Social Security.


Medical Center Executives LTD Plan Overview


UNUM will review begin the review for Long-term disability eligibility for employees who are on a leave of absence for five months. This is for employees who are benefited and on a Short-term disability claim or missing time due to a Workers Comp related absence.


You are eligible for coverage if you are an active employee in the United States working a minimum of 36 hours per week. You are considered in active employment, if on the day you apply for coverage, you are being paid regularly by your employer for the required minimum hours each week and you are performing the material and substantial duties of your regular occupation.


Long-term coverage provides 60% income replacement up to a maximum of $25,000 per month after the six 6 months of short-term disability benefits have expired.


You can elect to purchase a benefit of 66.6667% of your monthly earnings to a maximum of $25,000


Benefits continue for the duration of the disability up to normal retirement age as defined by U.S. Social Security.



        
    



















  














	
		Disability Plan for Housestaff

					
Housestaff are automatically enrolled in Long-Term disability coverage through the UNUM insurance company.


			


		

    
        How does long-term disability work?

        
            
            
        
    

    
        Housestaff LTD Plan Overview


There are 3 tiers to this benefit- Employer Paid (included no cost to you) and Voluntary Buy-Up Options


1) Employer Paid Group Long Term Disability (LTD)


60% of your salary up to a maximum monthly benefit of $4,000, subject to income tax when received.


2) Employer Paid Individual Disability Insurance (IDI)


A flat monthly benefit of $500, subject to income tax when received.


3) Voluntary Individual Disability Insurance (IDI)


A flat monthly benefit of $500, plus access to Student Loan Assistance (SLA) benefit and Catastrophic (CAT) rider.


The premium is employee paid, the benefits are tax-free when received. 


To apply for long-term disability, log on to the UNUM website or call 866.269.0979. For Individual Disability Insurance (IDI), this is administered through Covala Group call 800.235.3551 or email UVAIDI@covalagroup.com



        
    



















  












	
					Disability for UPG Team Members

				For short-term disability and long-term disability benefits for University of Virginia Physician Group team member, please visit the dedicated UPG Employee Benefits webpage for details.


			











  














	
		Frequently Asked Questions

			


		

    
        I am an Academic Division employee or Medical Center team member; how will I be paid for Short-Term Disability?

        
            
            
        
    

    
        Short-Term Disability is paid through the regular UVA pay cycle, the same way your normal pay is delivered. See the plan information above, for any waiting or elimination period you would need to utilize your own paid time off to receive pay for that period.


Please note that Short Term disability benefits are paid based on your FTE, listed in Workday, they are not paid based on your actual work schedule. Due to the variable nature of work schedules across the academic and medical divisions, the system is unable to incorporate this variability into pay calculations.


For any approvals made by the vendor after the payroll process has run, any retroactive approved benefits will appear on your next paycheck. You or your supervisor may input your own Paid Time off pending the approval.



        
    



	

    
        My Short-Term disability benefit is less than 100% of my normal pay, can I supplement my paid benefit?

        
            
            
        
    

    
        For Academic Staff and Medical Center team members who receive less than 100% paid benefit, please email Leave@virginia.edu if you would like to supplement your benefit with your own paid time off. Please reach out no sooner than 30 days prior to your expected event to request this supplement.


Medical Center Team members may be eligible for PTO Donations for any period of approved absence related to your own serious health condition. Employees and their supervisors need to complete the PTO donation request form and return it to Leave@virginia.edu. The leave team will notify the employee and their manager if the donation request is approved and send instructions for solicitation of donations.



        
    



	

    
        Disability for VRS Employees in the Traditional Sick Leave Plan 

        
            
            
        
    

    
        For employees with the Traditional Sick Plan please refer to the DHRM Traditional Sick policy. These employees do not have a Short Term Disability plan through UVA although they may be eligible for Leave Sharing. Please contact leave@virginia.edu for further information and apply for a leave of absence with UNUM by calling 866.269.0979.



        
    



	

    
        I was involved in a work-related injury, am I eligible for disability benefits?

        
            
            
        
    

    
        Academic division employees who participate in the Virginia Sickness and Disability Plan (VSDP) through the Virginia Retirement System (VRS) should contact Alight at 877.928.7021 to file for disability, in addition to reporting their injury as indicated in the Workers Comp process.


Academic division employees in the VRS should also contact UNUM to determine their eligibility for FMLA for any missed time related to their Work Comp claim. UNUM can be reached at 866.269.0979.


Medical Center team members and members of the ORP retirement plan are not covered under the Short-Term Disability plans through UNUM for work related injuries; however, you should still contact UNUM to file for a leave of absence and determine your FMLA eligibility if you will miss time from work. 


In addition, all employees should follow the reporting procedure for their injury as indicated in the Workers Comp process. 


Medical Center team members who may be out of work for at least 180 days should contact UNUM to determine their eligibility for Long-Term Disability benefits. UNUM’s number is 866.269.0979. 



        
    



	

    
        What happens if I exhaust my Short-Term Disability benefits and I move to Long Term Disability?

        
            
            
        
    

    
        Keep your manager or department informed of your status and whether you expect to return to work. 


Your disability vendor will begin to review your eligibility for Long-Term disability approximately 30 to 45 days prior to the maximum Short-Term Disability benefit date. This is an interactive process, so please respond to any requests from the vendor regarding the information required and keep them updated on any estimated return to work date indicated by your physician. 


If you are able to return to work on or before the end of your short-term disability maximum benefit period, please reach out to Leave@virginia.edu as soon as possible and provide a return-to-work release from your physician. The Leave team will work with your department to determine if they are able to accommodate any restrictions required for your return to work or if you may need to apply for other positions. 


If you are unable to return to work after your Short-Term disability benefits have been exhausted, your employment at UVA will end. Should you be able to return to work at some point, you may be rehired through the competitive process. A disability approved separation from service will not reflect negatively if you reapply for a position with UVA in the future. 


You may set up an appointment with a benefits counselor by contacting the HR Solution Center at 434.243.3344 or emailing AskHR@virginia.edu to discuss your benefit options upon separation. 



        
    



	

    
        How are employee salaries paid out and funded while on disability?

        
            
            
        
    

    
        Short-term disability benefits are paid by the department. Short-term disability, whether with Reed Group for VSDP, Unum for the ORP, or Medical Center disability plan, is self-insured. The vendor makes the determination as to compensability, but the salary replacement comes from the department.


Whether an employee is receiving all short-term disability or a percentage or their pay and supplementing with PTO, the funds are all paid by the department.


Long-term disability is insured.  When an employee is approved for long term disability and unable to return to work, they are separated from UVA and are paid benefits by the disability vendor. The vendor will also pay benefits during a working long term disability period. 



        
    



	

    
        How does my pay for disability work for Academic Holidays?

        
            
            
        
    

    
        Academic division employees will receive holiday pay if a holiday falls during their waiting or elimination period. If a holiday falls during the disability benefit period, disability benefits and/or PTO will be applied. The PTO will be applied if the employee requested to use the time to supplement their STD benefits. 



        
    



	

    
        I'm preparing to return to work from a disability, what steps should I take?

        
            
            
        
    

    
        Prior to going out on a leave of absence/disability claim, an employee should, whenever possible, provide an approximate time frame of their expected absence their supervisor and continue to follow call out procedures until their leave or disability benefits have been approved by the appropriate vendor. 


Employees should, if they are able, continue to keep their supervisor up to date related to any known return to work date or extensions of leave requested. Supervisors may reach out to their employee to confirm their anticipated return date, if the disability claim or leave of absence is nearing the end of the approved period and they have not received any updates from the vendor or employee. 


Once an employee has confirmed a return date with their physician, they should consult with their supervisor in advance of their expected return to determine their schedule and if any other requirements, such as certification updates, are needed for their return to their position. 


Employees should only return to work following a leave of absence for their own injury or illness under the advice of their physician.


Employees may send in their return to work release from their physician to their disability vendor, HR, or their supervisor. The exception is returning after a post partum recovery due to birth of a child. Once the post partum recovery period has been completed, and there are not further medical complications, an employee may return without a release. 


If there are restrictions noted on the employee's release, the department or employee can share the information with a leave specialist by emailing leave@virginia.edu for guidance. If this is the case, the employee should refrain from returning until the department has confirmed they can accommodate any restrictions. 
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			VDPsupport@alight.com
			
		
	
			877.928.7021
			
		
	
			 Alight website
		












	UNUM 

	


	
			866.269.0979
			
		
	
			 Unum Website
		






		
	














	KEY RESOURCES


	
				
					 VSDP Handbook
				
	
					 What is my employee type?
				
	
					 Paid Time Off Plans
				
	
					 Leaves of Absence
				


	







							

						
					

			


		
	

			







	
		
			
				Return to Home Page
				
			
			
				P.O. Box 400127, 2420 Old Ivy Road				
Charlottesville, VA 22904-4127			

			
				434.243.3344				AskHR@virginia.edu			
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Select Language
English
Afrikaans
Albanian
Arabic
Armenian
Azerbaijani
Basque
Belarusian
Bengali
Bosnian
Bulgarian
Catalan
Cebuano
Chinese (Simplified)
Chinese (Traditional)
Croatian
Czech
Danish
Dutch
Esperanto
Estonian
Filipino
Finnish
French
Frisian
Galician
Georgian
German
Greek
Gujarati
Haitian Creole
Hausa
Hebrew
Hindi
Hmong
Hungarian
Icelandic
Igbo
Indonesian
Irish
Italian
Japanese
Javanese
Kannada
Khmer
Korean
Kurdish (Kurmanji)
Lao
Latin
Latvian
Lithuanian
Macedonian
Malay
Maltese
Maori
Marathi
Mongolian
Nepali
Norwegian
Pashto
Persian
Polish
Portuguese
Punjabi
Romanian
Russian
Samoan
Scottish Gaelic
Serbian
Shona
Sindhi
Slovak
Slovenian
Somali
Spanish
Sudanese
Swahili
Swedish
Tamil
Telugu
Thai
Turkish
Ukrainian
Urdu
Vietnamese
Welsh
Xhosa
Yiddish
Yoruba
Zulu











		

		
			Interested in Working at UVA?

			View Careers
		

		
			







									
			
					
						About Us
					
				
	
					
						Compliance
					
				
	
					
						Contact Us
					
				
	
					
						Employee Categories
					
				
	
					
						Employee Health
					
				
	
					
						Employee Relations
					
				



						
						
							Employee Resources 
						
					
	
						
							HR Forms & Policies
						
					
	
						
							HR Newsletter Archive
						
					
	
						
							University of Virginia
						
					
	
						
							UVA Physicians Group
						
					
	
						
							UVA Health
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